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Annual Performance Appraisal Report
for

Officers (Technical)
of National Institute of Technology, Raipur

PRI (Tairat)
Officers (Technical)
SR BT T
NAME Of OffiCOT: oot ettt st ee s s ere e e sbbe e sen saraeeeas
it af / safey &1 ufaes

Report for the year / period ending:..........ccceeevvvveinninninninnin,

ERIESEZCIN
PERSONAL DATA
AT
Part-1
BT / el T gRT R 9 & foidie
(To be filled by Concerned Section/Department of the Institute)
1 ¥R &1 M
Name of Officer s s s
2 9 # IR (fRE /A / ad) et |
Date of Birth (DD/MM/YY) ... [ o (In words)
3 gduM Ao # SR Fgfad @ o femin Syofy
Date of continuous appointment Date............... Grade ..............
To the present grade
4 IO U e 99 W fgfad @ ane LES i
Present post and date of appointment Post ..o Date ...............
thereto

5 A% ¥ o § Uil @1 sl (g uReer e
R) Al Saa arfereprdy =1 ulderor form & o ST
faaRor €|
Period of absence from duty (on training
leave etc.) during the year. If he has under

gone training, specify



ANT—2
Part-2

1.

o R &1 uftass forar & &, 99@ g1 W oH & fog
To be filled in by the Officer reported upon

(@uar wfafedl @ WA § Tge gl B &F ¥ U6 o)

(Please read carefully the instructions before filing the entries)

fpd T BT @1 G R

Brief description of duties

B & O 7ed /S5 /2 0 W e forg iR 5 &, an e forg fwiRa 6
T B S (AR /AT AT 3T ¥ ) B B ME—ad A URAHNGAT B SR WR AN iR
TE AT B gfc | U1 ITATYT JATYSTRRY B oIy s garT & oy arffe &t Irer)

Please specify targets/ objectives/goals(in quantitative or other terms) of work you
set for yourself or that were set for you, eight to ten items of work in the order of
priority and your achievement against each target .(Example : Annual Action Plan
for your Division).

T /35 /2 Suaterat
Targets/Objectives/Goals Achievements




Afaes T gAfdaied WG R gRT Jeaie
Assessment by Reporting Authority and Reviewing Authority
@) SUAT AT 2 H IAI T A /SEQT /AT D TR A W BHAT BT HET H oo PN |
afy edt & W ¥ S g W& & @ 9 9arg|
(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals
referred to in item 2. Please specify constraints, if any, in achieving the targets.

@) FUAT ST W& FT W Seol@ B A HOT AF SuAterdi W T SR ST e ATEE &1
9 Il B |

(B) Please also indicate items in which there have been significantly higher
achievements and your contribution thereto.

4. FHUAT Iooi@ B & T qEadt Delvsx 94 DI Iad Hufed @i faaxoft FeiRa aRie srifq
HveR T { Fearadt q¥ Bl 31 A Tb g0l B &1 T3 off | AT T 1 faRor I = B/
TN < S|
Please state whether the annual return on immovable property for the preceding
calendar year was filed within the prescribed date i.e. 31st January of the year
following the calendar year. If not , the date of filing the return should be given.

I 3 arel IR B TR

Signature of officer reported upon



HNT-3
PART-3

HEHS FHROT BT FEiRer JRides I gAY MR foar ST § SF 1—-10 & T W BT =1eg, S8t 1 |ad &A
Srofi T I 10 S Sl FT Scord FT B

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10,
where 1 refers to the lowest grade and 10 to the highest.

(@uar wfafted! 1 W= | UEe faRnfEE B e W ue )

(Please read carefully the guidelines before filing the entries)

1) The columns in the APAR should be filled with due care and attention and after devoting adequate time.

2) It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be adequately
justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10 would be justified with
respect to specific accomplishment. Grades of 1-2 or 9-10 are expected to be rare occurrences and hence the need to
justify them. In awarding a numerical grade the reporting and reviewing authorities should rate the officer against a
larger population of his/her peers that may be currently working under them.

3) APARs graded between 8 and 10 will be rated as ‘outstanding’ and will be given a score of 9 for the purpose of
calculating average scores for empanelment/promotion.

4) APARs graded between 6 and short of 8 will be rated as ‘very good” and will be given a score of 7.

5) APARs graded between 4 and 6 short of 6 will be rated as ‘good” and will be given a score of 5.

6) APARs graded below 4 will be given a score of zero.

(37) FT I BT qeAiE (S AFT BT 9R 40: BFT)

(A) Assessment of work output (weightage to this section would be 40%)

gferde Tl qAfdeie UTerbr
Reporting Authority (¥t A5 7 U7 2)
Reviewing Authority
(Refer Para 2 of part-5)
i g e @ aRyplar /fvg @& emR w®
arafen fam T B

Accomplishment of planned work/work
allotted as per subjects allotted

i) P @ Bife

Quality of output

i) fageromeTs dFar

Analytical ability

iv) sryaraTeHe @i @ ufRgofar /fasdr g
AT B1d

Accomplishment of exceptional
work/unforeseen tasks performed
fria o W §o foamaR Soieser
Overall Grading on “Work Output’




(@) =fRmTa faviami @1 gedie (89 AT HT 4R 30: 8FM)

(B) Assessment of personal attributes (weightage to this would be 30%)

gfede urferery qAfdeites aTirery
Reporting Authority (& w15 BT W 2)
Reviewing Authority (Refer
Para 2 of part-5)

i Pl 3 rfgfed

Attitude to work

ii) Torrarr @1 o

Sense of responsibility

iii) STTRTET T JAFRETOT

Maintenance of Discipline

iv) HUTOT &THTY

Communication skills

V) I I

Leadership qualities

vi) T B HIET F PR B BV &
Capacity to work in team spirit

vii) TR IR BT STTEARCT HRA DT &
Capacity to adhere to time-schedule
viii) TRER AfeReTa Hder

Inter-personal relations

ix) T Bfy 19 afdaa

Overall bearing and personality
AR faRIarel IR Gl fHAThe SIofeor

Overall Grading on ‘Personal Attributes’

() USRS WAl BT JeAih (§9 AT BT AR 308N )

(C) Assessment of functional competency (weightage to this section would be 30%)

BIEEAN]
Reporting (¥ ATT—5 BT T 2)
Authority Reviewing Authority

(Refer Para 2 of part-5)

i) SR & | FEfad de-tel aE / Srifaey
Td S G TN B TR

Technical knowledge of Rules /procedures in
the area of function and ability to apply the
correctly

i) “iftrres AT I BT e

Knowledge of

Rules/Regulations /Procedures in the area of
function

iii) fofa o= 31 e

Decision making ability

iv) T &ar

Coordination Ability

V) arefieRer &7 URT T fasRa a== @ e

Ability to motivate and develop subordinates
vi) igy 'k£fDr

Initiative

THRITcHDh Rl IR el [HeTdhy SudHRor

Overall Grading on ‘Functional Competency’

TR SR & FEmER AR ARSI & TRIER
Signature of the Reporting Officer Signature of the Reviewing Officer



T4 HH
PART-4 GENERAL

1. ST & | qRERT (STET 41 TRiTS)

Relations with the public (wherever applicable)

(ST 3 MTATAFARIT FT SRATIE TG BN T i = o fewft <)

(Please comment on the Officer’s accessibility to the public and responsiveness to their needs)

2. yfmeror
Training
(@UaT ARSI BT T TE Prd aanelt 7 AR ofF QR SR ge B3 B gfe & Sue TR & faw e a )

(Please give recommendations for training with a view to further improving the effectiveness and capabilities of the Officer)

3. @y & Refy
State of health

4. T
Integrity
(@ STRHNT B weafr W fead <)
(Please comment on the integrity of the Officer)

5. uftraee e gRT ARBRT 9 Faed fagiaei o adR (T 100 wsat #), o w85 vd 9 |y
&, SRR SUATRI], Feaqul rawmenell (Ha : A2 & 3(3f) UF 3(q)) U9 ga anf @ ufar rfagfed et @)
Pen picture by Reporting Officer (in about 100 words) on the overall qualities of the official
including area of strengths and lesser strengths, extraordinary achievements, significant
failures (ref: 3(A) & 3(B)of Part-2) and attitude towards weaker sections.

6. ARG & AFT-3 & WS &1, § M | 3§ R T 9RIA & R R Fo o G@RAD a9 16T |
Overall numerical grading on the basis of weightage given in section A,B and C in part-3 of
the report

e PR & SRR

Signature of the Reporting Officer
A |6 3R A

RIT:
Place : ...coournennee.
EESILH
Designation: ...t
foraes @ srafr ¥ :
During the period of Report: .......cccccvevierveiveivnrinnen.
feiep:

Date: ..o



AR5
PART-5
1. gl SRR 31 IR

REMARKS OF THE REVIEWING OFFICER

AR SABENT & STd |aT PIet

Length of service under the Reviewing Officer

2. 91 A9 9N-3 T 9NT—4 ¥ g s o AR Tonf & ey 7 ufiees after g f5d TR Jeaied § |ena

2?2 T MY ISR BN AR USRI/ Fewaqol rawerarsll & Hag § 5y T qeyidT W weAd 87 (v : W

3(37)(\131)W§W4(5))@ﬁmﬁﬁ%aﬁﬁmﬁ@@ﬁww%wﬁﬁmmwww%
JTERTR

Do you agree with the assessment made by the reporting officer with respect to the work output and the
various attributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of
extraordinary achievements /significant failures of the officer reported upon ?(Ref: Part- 3(A)(iv) and
Part-4(5))

(In case you do not agree with any of the numerical assessments of attributes please record your assessment in the
column provided for you in that section and initials your entries.)

& el
Yes No

3. 3rEHd M @ Reifd # U sHe BRI IAR-, T BIS VI 919 T RTH 39 B I8 AT ST AR 87

In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

4 YAID SFRBNT §RT Herd TR | HUAT FHIATET HY (TR 100 &l H) R st & |qaw fawarit &t
|rRY &1 Td HH AR &1 Td SHaT gda ot @ A sifigfea Wi @

Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities
of the Officer including area of strengths and lesser strength and his attitude towards weaker
sections.

5. URGET & AFT-3 & We—9, Ws—9 7T Te—d # Ay MY IRIA & IR W Kol MHAThR G&ATHD v 1R |
Overall numerical grading on the basis of weightage given in section- A, section- B and
section- C in part-3 of the report

e RN & FwaER
Signature of the Reviewing Officer

AT 1% IR F :
Name in Block Letters:......cuvivecieiceeceee s

RIT:
Place : ...coournuneee.
EESILH
Designation: .......c..ccoeecieneceieeie e
foraes @ srafr ¥ :
During the period of Report: .......cccccovevieriviveivrrinnen.
feiep:

Date: ..o



